
 
Impact Factor(JCC): 6.0897 – This article can be downloaded from www.impactjournals.us 

 

IMPACT: International Journal of Research in 
Humanities, Arts and Literature (IMPACT: IJRHAL) 
ISSN (P): 2347–4564; ISSN (E): 2321–8878 
Vol. 9, Issue 9, Sep 2021, 33–36 
© Impact Journals 

 

COMPARATIVE STUDY ON MOTIVATION IN PUBLIC AND PRIVA TE HEALTH 

SECTORS 

Aparupa Bhattacharya Basu 

Ex-Research Scholar, M.Phil., IISWBM, Kolkata, India 

 
Received: 11 Sep 2021 Accepted: 14 Sep 2021 Published: 16 Sep 2021 

 

ABSTRACT 

The purpose of this research paper is to explore the type and level of motivation prevalent in Public and Private Hospitals. 

HRM scholars and practitioners assume that the changes in international market and employee characteristics lead to a 

transformation of the employer employee relationship from a lifelong steady relationship to life-time employability based 

on diminished job security and enhanced employer and employee investments in training and development. The more 

accurately manager can answer the question of what motivates their employees, the more effective they will be at 

maximizing productivity, enhancing performance advancing the notion of organizational accountability. 
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